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The final rules 
explain when 

employers may deny 
leave.  

Important Dates 

Jan. 1, 2024 
Paid Leave for All Workers Act went 
into effect. 

April 30, 2024 
Final rules were published and took 
effect. 

Provided to you by Employco USA, Inc. Illinois Issues Final Rules for Paid 
Leave for All Workers Act 
The Illinois Department of Labor (IDOL) has published final rules for the state’s 
Paid Leave for All Workers Act (the Act), which took effect Jan. 1, 2024. The rules 
address the implementation of varied aspects of the law and include helpful 
examples. The rules took effect upon publication on April 30, 2024. 

The Paid Leave for All Workers Act 
The Act requires most Illinois employers to provide their employees with up to 
40 hours of paid leave per year for any reason. The Act does not apply in Chicago 
or other municipalities or counties with a paid leave law in effect on Jan. 1, 2024. 
(However, it does apply in municipalities that opted out of local paid leave laws.) 
Certain employees are not covered by the law, but these exceptions are limited. 

The Final Rules 
The rules expand on a range of topics in the law, such as: 

• The limited circumstances under which an employer may deny leave;
• Definitions, including a definition of “employee” that describes

required employee connections with the state of Illinois;
• Preexisting employer policies that comply with the Act; and
• Accrual of leave, specifying that accrued work hours must be counted

on a minute-to-minute basis, may be rounded up but not down, and
must include overtime hours.

The rules also state that if an employee agrees, employers may avoid carryover 
of the employee’s unused leave by paying it out at the end of the year.  

Other notable provisions allow employers to provide accrued leave to some 
employees and frontloaded leave to others, let employers limit carryover of 
unused leave to 40 hours, and establish requirements for frontloading leave 
(including written notice requirements). 

Steps for Employers 
Employers should familiarize themselves with the new rules and the FAQs 
posted on IDOL’s website to ensure their policies are compliant.

https://labor.illinois.gov/content/dam/soi/en/web/idol/laws-rules/plaw/56-200CD-A.pdf
https://labor.illinois.gov/laws-rules/paidleave.html
https://labor.illinois.gov/faqs/paidleavefaq.html

